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GLENVISTA HIGH SCHOOL CODE OF CONDUCT - LEARNERS

1, VISION

Glenvista Migh School aims to provide a high-quality education within suppotrtive environment,
taking into account inclusivity and dlver51ty of our learners, in preparation for great future
endeavours, ‘

Glenvista High Schoo! strrves owards be:ng a safe non- raC[al culturaliy diverse learning .
environment wherein all stakeholders are involved. Glenvista hlgh school endeavours to honqur
quality and enable learners fo become responsible citizens ready to meet the challenges of the
future.

| f@m Al tearners.

mpile ted by the school's Govemmg Body

after consultation w:th Educators Learners! P4 “at the school. This Code
of Conduct will be revised annually.
Glenvista High School’s Code of Cofi érq@pce with the following
fegislation. )

mén_ oFSaction 5 of Act 84 of 1996)
] Gauteng School Education Act (Act 6 OF 1995)
[ Relevant GDE Circulars




4. DEFINITIONS

‘Educator” - Any person who teaches, educates or trains other people.
“Learner” - A pupit who is taught by an educator.

‘Member of staff’ - Any person employed at the school.

“Parent”

“Principal” An educator appointed or acting as the-w}“wead@of a school,
“Governing Body” - A body of representatives elected by parents, teachers and
other stakeholders that govem the sohool in acoordanc itﬁ’Naﬁonal, Provincial and
District legisiation and cnrculars : !

behaviour. The School's Code of E)@ndq
in an orderly, clean and safe envrrenme_

Create an environment of serenhity and l}éa'ér;ﬁifhg in which ‘Ih_,amers can strive towards self-
discipline in becoming responsible and accountable adblfs.

Regulate learner conduct.

Discipline the unruly fearner.

Eliminate negative characteristics in our Iéamers by promoting a positive demeanour that
advocates support and respect.
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6. PRINCIPLES AND VALUES

The Code of Conduct is based on the following principles and values:
«  Democracy and Human Rights
»  Non-~viclence, personal freedom and security
+ Respect, dignity and privacy
»  Non-discrimination and Equality
.« Freedom of Expression’ and the Right to Demonstrate and Present Petitions

6.1 Democracy

All learners at the schitol have the democratic right to due process and to participate in decision-
making about matters affecting them at school. They also have the right to have their views heard
by following the proper channels m liaising with the TLO/Gradé: Confroilers/ educators/Social
worker: It always remains the respon_s&bahty ofthe Eeamer/eduoa’c@r/parent to be accountable in
following the rules.

the responssbllity of the d;scsphnary Sy
others.

F

6.3 Respect, Dignity and Privacy ; o

reiates"[o re .
to pnvacy, i

digntfy all learners, educatms staff, al "‘""barents

6.4 Non-Discrimination and Equality

No person may unfairly discriminate against a leamer. Ali learners shall enjoy equat treatment and
receive equal protection and benefits of the law. [t remains the {earner's responsibility to be non-
discriminative to other learners/educators/staff and parents.




6.5 Freedom of Expression

Learners' rights to enjoy freedom of expression are not absolute. Vulgar words, racist comments,
insubordination and insults are not protected speech. Problems or issues should as far as

- possible be resolved at school. Learners have the responsibility to respect all others and
contribute to an environment that promotes healthy and constructive debate and discussion.

6.6 The Environment

6.7 Education

Learners have the right to attend all c!asses and ‘rhe responstb_lh ;fi%*_;'ensure attendance, to [eam

7.1 Learners Rights

Embodied in the policy of Glenvzsta High School is the right of every learner:
« To privacy;
» To approach all members of staff {including the Principal) on any matter they wish to
discuss;
»  To be free of victimisation by any other learer or member of staff;
«  To be free of discrimination based on race, religion, nationality, gender or economic
status;




«  To learm without being distracted by other leamers.
» To be included in learning/training/sport programs without discrimination- based
disability limitations (physically, mentally and emotionally)

7.2. Learnet’s responsibilities

We expect learners to respond to their rights by:

«  Using good l}dg?{'meq‘[ nd seeking good advice Tfrom their parents and educators.
Strlvsngﬁte do thelf.best in fghelr siudies and___to partlmpate iniclass activities. .
yal aitis tentive in of nd" ""plymg ’themselves to their.

. Attend al] le 5 unless excused for some special reason.'l't"le%.-.tine responsibility of
the learmetio catch up on any work missed as a result of absenteeism.

+  Showing consideretion'fer the feelings of others in what they say and do at all times
and to refrain from dnstractzng other learners from; tasks set for them.

+ Accepting and suppof‘tmg those: learners who aré: Selec’ted as Leaders.

. Respecting the rights ahd oroperty; of ather Eearnere/staff and educators.

+  Respecting school propeifty R . T

It remains every leamer’s’ l‘esp@nS!bllltyiO

id; Dre_ve_r'i‘t _a'r'id report any vandalism

hild's behaviour becomes cause for
gfship, to rgsolve the problem. The

ired to read it
- téar-off slip fo the

o learners are informed of Wha &y may ‘or may no{ do an What action will be taken against
them if they contravene the Code of Conduct. e : ‘

» An educator at the school shall have the same rights as a parent (Loco parentis) control and
discipline the leamner according to the Code of Conduct during the time the learer is at the
school, on any school excursion or school related activities.

» The principal or an educator, or any authorised entity or individual, upon reascnable
suspicion has the legal right to conduct a search of any learner or property belonging to the
learner for any contravening items.

» These guidelines are in accordance with the South African Schools Act and associated
reguiations.




9. THE JURISDICTION AND SCOPE OF THE CODE OF
CONDUCT

The Code of Conduct is in full force:
¢ On the property prior to, during and after school hours,
» At all official events, both within and outside the regular school hours, where such
events are held, qnder thé:auspices of the school. |
«  Atall oﬁlcial scho eve fs Wthh are held on and off the school property

10. THE SCHOOL RULES

The school Rules are intended to estab!ssh a dlsmplmed and;purp@seful environment to facilitate
effec‘nve teachmg and learning at Glenwsta ngh Nothmg she exemp_t:a learner from complying

concern and will endeavour, in a splr;t of cons‘{ructlve parthership, to resolve the issue.




10.2 School and Class Atfendance

a

Parents/guardlans learners, qucatgrsfand Glenvista High School Governing Body (SGB)

members are jointly resp@ﬁSIbi Horersuring that all'learners attend sohool

=
&

absence of thel aF
educator must keep_ Taccurate register of leamer a‘{tendance and must keep copies of
communication:fo’parents when absence from the classraoom is reported.

b) All learners are to arrive at school before the official Startmg tlme 07:30.

Ji:l

LLearners who are late for sohooé will be marked as 1ate_

c)
d)
&)
f) Any absence fronTy
from a medical doctor )
) No learner may leave the school

accompanying him/her and the:pg

_ leavers must be recorded in the‘ﬁ‘%t‘

h) Truancy from school is proh[bl’ted :

i AH Ieamers will attend formal- assembiy on aThur da
nnounced ar dtrected

 Learners are expected to wear the official Glenvista ngh School uniform and appear neat
- and tidy at all times.

s No additions to the uniform that are not in accordance with the regulations will be allowed.
Lost or stolen items are not a valid reason to substitute non-uniform ems,

s The wearing of casual wear during evenis shouid be neat, presentable clothing.




'« Beachwear, tight-fitting clothes, clothes that are see-through and/or too revealing are not
allowed.

¢ Hair, shoes and accessories should be neat at all times.

10.3.1 School Uniform:
‘J

The uniform is practical and:gives ar) ldentzty and sense of belonging. (Dates for change will be

announced as umform 18 categ@ris 'd based on seasons). -

10.3.1.1 SUMMER mr{__ N

s Red and white tu [sR) be worn with white socks, black school shoes.

» Grey school pants and whlte short-sleeve shirt with grey short school socks, biack shoes
o. Only Matriculants may wear a grey skirt with the offf, ial Wh;te GLENVISTA High shirt,
white socks and hlack shoes: (All skirts be on the knee and N:QT SHORTER THAN 5CWNi

ABOVE THE KNEE).

oﬁ‘fn"t_gn_der tunics/ shirts and may

:7 lack stockings to bse

10.3.1.3 SUMMER UNIFORM FOR BOYS

o White short-sleeve shirt, grey pants, grey school socks, black school shoes (not suede), red
jersey or red, grey or white school biaz_er and official schoo tie.

@

Grey shorts may be worn with the official GLENVISTA High shirt.




= Only white vests or short sleeved t-shirts may bé worn under shirts and may not be visible.
e Shirts must be always tucked in. (No PE shirts/ golf shirtsl).

» Only plain black belts for school pants wiil be allowed.

10.3.1.4 WlNTEi:‘{ UNIE@RM FOR BOYS

» White long- sleeve— shir
jersey or greyired, [ rogkbleazel
e Only plain bl tfor, i__:‘__,_._Qe‘.E‘-l[G‘ ved

grey: ants grey school soc_ks b!ack school shoes (not suede), red

11. Valuables and Pérsonal Belongings

!

[ The school will not be held respons&bie for ’iheﬁ of or damage o personal

belongings on school i premlses (&g, celi phones bags Pooks and clothing).

N

Iarge sums of mioney and valuables

Learners Shouid aveld brtngmg ¢ I!phone-
; ing-a normai school day.

- }ar-safe~keeping of
GGde:of Conduct)

U Arrange‘méhts ghou!d be
valuables, etc. during sp

o Learners wiil at all times be correctly dressed in the official schoof and sports uniform.

o Learners must never do anything to jeopardize the fine name of the school, by word or
deed.

s No running on corridors, playing with soccer balls inside the building or outside in areas that
are out of bounds or on the stairs at any given time. Screaming or excessive loud speech is
inappropriate.

o No riding of bicycles, skateboards, rollerblades or scooters within the school boundaries at
any time.

10




o No leamner is to enter the pool area except when in the company of an educator.

e Rough play/games are not permitted on the fields or in the classrcom.

« The hall is out of bounds at all imes, including backstage, except for functions or exams or
when learners are accompanied by an educator or when an adulit is involved in extramural
activities. Learners may not consume food and beverages in the hall.

o Class monitors/Leaders are to be treated with respect and courtesy by all learners and their
legitimate/reasonable instructions must be obeyed. ~

o Learners must leave the school prompily at the end of the day or after extra~-mural
activities. When Ieavm@ the grounds learners must be dressed in full school uniform or in
their practice outﬂte Leame méy not leave the pool grea or school in swimming
costumes. & o NG :

o |leamers muet KEBp to des }
within the schad! Area, except on the designated playmg

e  No games to be piayed in the quad or the corridors, in the oar—parks and not between the
buildings. :

e Leamers must keep off all hanks and out of the ﬂowerbeds and gardens.

o Leamers must treat the tonet facllltlee W[th respeot oA A

o Learners must not litter. : : o

Learners must not chew gum

ngwijl be permitted

Classrooms are always out of. b__ : et
Girls may not wearjewellery, nail-vai ith pleroed ears may wear one

t.or one simple sleeper pef

ear, No coloured stonee permrt’zed No nose rmgs % ,,
be allowed (Prowded proof of religious aﬁlifatlon Is eub

necklaoee ohems\or bracelets will NOT be allows

»  No tattoos sholild:Heivigibles

covered with a long sleéve: sohooi shirt. ="

= The-staff's quarters are always out of bounds L

« No learners may be on the school premises during hoirdaye or weekends, unless atfending
officially organlzed courses or other aclivities.

® Parkihg areas are always out of bounds. Pupils may not gather at entry gates in the
mornings where staff cars enter, park or use it as a thoroughfare to get to other areas of the
school premises).

;e--::erme must always be

i1




13.1 Hair regulations must be strictly adhered to:

a) Girls: Hair and hair extensions that are shoulder length or longer must be plaited or tied up.
The fringe must be above the eyebrows and shouid not obscure vision. Only simple white,
black or red clips and bands, scrunches, ribbons or elastics may be worn. Hair may not be

, bleached, streaked or coloured into any unnatural colour of the learner. -

) No beading of braids wili be allowed.

13.2 Boys’ halr red latlons'---w

, med Nohalr is to. extend below the na’tural hairline on the
- VISIO H “”must he clear of the ears and
; Y githe step cut. No

neck. The fri
off the coHar

b) No beading of, bi‘éilds will be allowed.
¢) No beards or moustaches will be allowed (provnded proof of religious affiliation is
submitted). fg.';

There should be nof
2. When leamers_gh

. Learners must immediately leave the séhéol'at the:e -
' xtra mural activity'has ended. i

8. Learners may not purohase any | food from Vendors on therpavements inside or- out5|de
the school premises.

9. Learners may not accept lifts from or give directions to strangers. L.earners should walk
home in groups if possible. '

10.Learners must obey the instructions of the traffic officer/teacher/scholar patrol on traffic
duty.

11.Leamers must always cross The Broads Road on the pedestrian crossing markings only.




15.  Rules Governing Public Places

a. The Glenvista High School is a place of safety where laws pertaining to public spaces are
applicable. '

b. No dangerous objects or illegal drugs or mgarettes or lighters as defined in the SA
Schoois Act of 1996 or the Safety Regulations will be allowed onto and/or used or sold
on the school property. Dangerous objects include knives, firearms or toy guns or toys or
any other item that could; -__harm'a ‘person. :

¢. Alcohol is not permltted ) S eol premlses whaﬁ&soe\.re}r

16 Transport

a. The Code of C’Ej”{'ﬁduct is applicable when making use of public transport to and from school
including taxis, buses and yber transport. Transporters will be made aware of our schoal
code of conduct and will rep@r’t any untoward behaviourb ,,Eeamers to the school.

b. Learners may not hitchhike whj%[_:e in S(,‘.h' ‘ .uniform, _,whethe_r;. in Aal or sports attire.

'xtra NMural Programme formsa .
Al leamers are therefore

expected to become actively involved 3
term (always refer to the Sporting Code"

a) The fearner is. expec’{ed to adopt the
activity at all times. i

ay resuit in the learner being
suspended from partlczpation in one (1) intér-school league fixture.

a) Appropriate kit/uniform will be worn to practices.

f) The correct match kit/uniform wiil be worn to inter-school league ﬂxtunes

q) Learners traveliing to and from away fixtures will travel in full sports uniform,
unless other arrangements have been made.

h) Sports and other kit must be carried in an appropriate bag.

i) Learners playing in home league fixtures may arrive at the venue in their
appropriate sports kit/uniform.

13




i) Any tearner found inconsistent or guilty of misbehaviour or usage of any drug
or cigarettes or alcohol or peddling of these illegal substances. will relinquish
the right to participate in ali sporting activities and other extra-murals.

k) Learners showing evidence of poor work ethics, poor behaviour and late
coming will also lose the right to participate in sports or extra-murals.

18  Accommodation of Religious or Cultural Rights

Religious practices, conduct orﬂobhga‘aons that relate to the core values and beliefs of a recogmsed
refigion, that conflict with. afy r e co“ tained in this Code of Conduct WEH not he accommodated.

19. DISCIPLINAR

Where possible the parent i
behaviour.

- correct the behaviour of learners when;" ;

= Any corrective measure o dusclphha
offence. e

s All learners will abid

1.4 Level 1 Offences
= [ ate for class

»  Breaking of classroom rules

»  Chewing gum in class

= Unsalisfactory execution of instructions.
*  Continuously talking

= Shouting out in class

* Playing instead of working.

x Making disruptive noises
14




* Passing around notes in class
= Annocying other learners

= Throwing items in class

«  Argumentative/obstinate/unrepeniant/disrespectful behaviour towards Educator
»  Not prepared for presentation of oral work l

» Texibooks left at home

* Workbooks left at home

= Books not handed in on tlme

Worksheets not pasted m

i@,

Damaging OWﬂ'?DEQp"@I‘fy
» Hiding other people

-gWn property
» Found in an ‘outof bounds’ area
* Infringing of Playground Rules

i.

x  Absence from extra- mura%/eports practice without a valid reeeoq

»  Unexplained absence from schoollneglectlng fo bring an abeentee letter ypon refurn to school
= Not listening to/obeying monstors/ieaders

x| pitering and dlsruptlon between cha gee‘

= Homework is notwrlt ‘
* Did not complete h,

« incorrect school uniferm/dress cod
» Hair infringements BT
Breaking any of the above school rules..

o Repeated offences will be dealt with by the D[SClpIJ_nary Committee.
2.1 Level 2 Offences':

s An accumulation of various Level 1 offences
o Playing dangerous games/endangering others through boisterous behaviour
s Failure to complete previous punishment

- 15




»  Throwing things over balcony

= Misbehaviour in School Waiting Area

s [alsely identifying oneself

» Cell phone violation

= Obscenity (gesturefwriting/drawing)

« Constantly late for school

s Failing to attend detention

¢ Failing/refusing to carry out a verbal instruction
Dasruptlon of extra mural:sporisfextra lesson classes

Lymg/dlshone‘s y
s Writing on another.e
e Seriously dlsrupts teachmg and leammg in class

e Insults the dignity of or defames any learner or any other person, which includes

" racist/gender/sexist remarks

¢ Any behavrour deemed by this; Educato o‘-be a serious mterruptlon of teaching and -
learning.

2.2 Restorative DiSCiplit;I;é-:

» Disciplinary ta[k Wi 3

» Phone call with parent/guardian .

e Suspension from a particular cl i OlL's ort@_rade Controfier's -
classroom-— classwork to be’ss 1

Wriling a Ie’rtet of apology

3.Lavel 3 Offence

« All Level 3 offences will be dealt with b}}the Discipiinarg Committes.
s Repeated offences will also be dealf with by the Disciplinary Committee.

3.1 Level 3 Offences:

o Unre'asonable‘ repetition of Level 2 offences.
o Verbal or physlcal bullying of another learner — mocking/teasing.
» Conduct that violates the rights or safety of others.

16




o Threating/intimidation of other learnars.

s Possession of weapons that could cause physical injury e.g. knife.

s Possession, copying, distributing, displaying pornographic material.

o Truancy from school or leaving school grounds without the necessary permission

o Taking partin any form of iflegal strike action/meeting/campaign on school premises.

e Continuous verbal or physical bullying of another.

e Violating the rights of learners to receive an education by disrupting classes.

o Assault — violent fighting or verbaliy threatening the safety of others.

e Being in the presenc,e of:smokers. Bullylng/mtimldat:ng/inmtmg learners to fight. Cruelty to

-animals. ‘ " % -
o Defacing or damagin JrAiti Hdafi&hy Defam@t Qof character
o Engaging in If '

* In possession Q_ﬁf_,-_.‘;@n%fd!'stnbutmg tobacco/aicohol/racist or sexist materials.

o Indecent behaviour.

e Publicly defaming and brlngmg disrepute te Glenvistd
including misbehaviour of any sort While in Glenvista H_lj -sé’hoo[_yniform.

» Communicating on a cell phorie during {8st.conditions.” &

= Non-compliance with the safety requlre;: ents of any learning en\nronmen‘[

s [nvolving/attempting to lnvo[ve outsuder; ispufi '»:between Iearne.rs

s Possession of firecrackers ‘

a Theft of any kind. - -

i High School's name in any way,

3.2 Restorative Disciplihe Strategy

« [nvestigation — written evidence:
s Contact parents — telephomcal%y/;n’ier
s First written warning 7 CTa
e Second written-warning

0. Dlsmpilna y:-:heazmg with the SGB.

4, Level 4 Offences

All Level 4 offences to be dealt with by the Disciplinary Committee and the School Governing
Body, where necessary some cases can be referred fo South African Police Serwces where a
law has been broken

17




4.1 Level 4 Offences;

« Unreasonable repetition of Level 3 offences.

s Criminal activities or offences punishable by law.

» Conduct that violates the rights or safety of others.

» Entering the school grounds while under the influence of alcohol/drugs.

« Assault with the intent to do grievous badily harm.

« Preventing learers from attending school.

o Theft. ;

e Distributes, or is-fi the p@sseéslon of any test or examlnatlon matenal that may enable .
another persgp to gajn an,upfair advantage in a test or ex

=1

e Gambling.
e In possession of or distribufing drugs.

e Robbery/breaking and entermg Jocked premlses
Steahng/theft Or possession of s’{o[en pr@ arty.

excursions. .
» Verbal abuse of an.Educaf

& Possessaon/hght{_ j

Rape, attempted rape or indece
» Disciplinary hearing punishment:
» Finansial fraud. T
» Trading in test/examination matetial, for.per
» Extortion of another person’s propeﬂy/theft o
P@Iéoh" g‘_or attempting to poison another person i

creature”

4.2 Restorative Discipline Strategy:

e [nvestigate — written evidence.

s Internal suspension from class/brealk.

e Contact parents telephonically and invite them to an interview.
» Contact the SAPS.

18




« Encourage parents to remove learner from school property.
s Disciplinary hearing.
o Tribunal hearing with the SGB.

Failure fo comply with interventions and corrective measures will lead to further interventions and
may lead to the offence being-categorised at a higher grade. Expulsion may be recommended for
a Level 3 and a l.evel 4 offences. N

It

4.3 Conduct that may Iead to.gusp r;%lonlexcluston includes, but is not limited to, the

following:

+  Criminal behavigifof any K.

= Defacing or destroylng “School property.

. Disrespectful orobjectionable conduct and verbal abuse directed at teachers, other school
employees or fellow learnars.

«  Qutright defiance of fawful requests or mstrucﬁons [SSUGC] by persons in authority

» Indulging in harmful graffiti, racism or “hate speech" ' :

»  Sexual harassment or sexual assau[t

« Immoral behaviour or profanlty?’

» Possessing, using or d[splaymg e'é'"'de

- alcohol or any othg .

»  Repeated infringem sohaal

+  Possession of dafigeral,
lives of iearners/teachers)

e qéie of Conduct
d otfier objects which may threaten the

Should a learner be found guilty by‘a ¢t 1‘ gt taw of the
Republic of South Africa, the Schoof'has'the right iir hearir
Governing Body, to recommend expulsmn (¢ tha! Pr aetment of
Educatlon s Head Of department., e '

+  Where approval for expuls:on 4ot granted ﬂieamers w tend counselling or the relevant
fife skills programme before they may return to class. Stich learners will be accommodated
in an exclusion area in the interim to continue with schoolwork until they have completed
the series of counseliing sessions or the stipulated life skills programme.

18




4.4 Suspension of a Learner by the Principal or Deputy Principal as a Precautionary
Measure:

The Governing Body authorises the Principai or Deputy Principals to institute suspension, as a
precautionary measure, with regard to a learner who is charged Wlth a serious misconduct offence
as contemplated in section 8 of the SA Schools Act.

« Before a learner is suspended, the learner and his/her parents must be given an
opportunity to indicate why the-suspensnon should not be considered.
US’[ commence within one (1) week after the suspension. If

+  The disciplinary precéed st
' the proceedmgé "do notito nce within oneg__(jl)week appioval for the continuation of the

I in the case of a

5 Disciplinary and Tribunal H%:arings

a) - The foliowing official forms Wl[[lbe ubed
hearings: L

school days before ’[he hearmg,
from classes, including formal.g

count towards the year mark The

c) When a notice is issued to a. leamer t LT
acknowledge recerpt of no’[tce by s;gmng for rt Thl,_
gt u;ﬁ o : '

e} A wnttehv"’?i et ofthe hearing will be issued to t';'ei offénder. The offe;hde must
acknowledge thesdoriterit by signing the dogum R :
1) Alearner has the right {6 reiﬁueétﬁa revig h’e dlg;_—,cfplznqsry action taken
against him/her if sufficient grounds exist. Disregard of puhishment of the
Disciplinary Committee will lead o temparary suspension pending a hearing.
The disciplinary Hearing Commission will consist of the following members
» A Governing Body representative
« The School Principal or Discipline Officer delegated to oversee this
function
+  The Grade Head
+  The grade controller
Educator

2

@

20




The hearing will also be attended by the learner and his/her parents, and any other learner
that he/she may need for his/her defence.

h) Disciplinary measures that a Disciplinary Hearing Committee may impose
include:
»  Daily report or educator monitoring tool.
»  Suspension from School for a minimum of two days up to a maximum
. of five (5) days, ratified by the Governing Body, to be effective
1mmed1ately* This will be put in writing and a copy kept on record.
<" Re "‘,m endatlon with respect to counse]hng/attendance of a life skills

Progress ohitoring process initiatéd Tora:mif

fo[[owed up with a progress report.

“A written conduct and behaviour warning issued. A signed copy of
acknowledgement will be kept en record.

. Payment to cover the cost of repalr or replacement of the damaged,
lost or s’{olen item. s .- &

onsret of the fol[owmg membere

tn of two (2) weeks,

The Tribunal Hearmg Commlssmn Wi

offence, the conducting and findings o
The Prnncepal/Dmctplme Officer will furni
the information necessary for their records

: ggsures imposed.
ndiregister teacher with all

PROCEDURE DURING HEARINGS

i) The Chairperson of The Committee must lead the proceedlnge and:
* Introdug: these present and state thelrfunctlon
« Ensure that: witne§s

The Chairpérson must mform th ¥

L3

« The right to be given time 6" pfepare fon the hearing case.

«  The right to be given advance notice of the charges..

- The right to be represented at the hearing by one (1) internal
representative, for instance Teacher Liaison Officer or any
educator of the learner's choice. _

s The right to be accompanied at the hearing by parents/guardian
if the learner is a minor.

= The right to ask questions on any evidence produced, or on

statements of withesses.
21




»  The right to call withesses to testify on his/her behalf.
< The right to an interpreter, to be requested 24 hours prior to the
hearing.
+ The right to appeal within five (5) days against any penalty
imposed by the Disciplinary Committee. ’
» [f the learner does not attend, the hearing will be conducted in
hisfher absence.
The Chairperson is to explain the nature of the alleged breach or
miscondugto those present at the hearing. :
A h"'s";';aroceelure of enquiry is to be explained by The Chairperson..The
ewdence of the Complamant and His/her witngsses will be heard first.
\er. af sk qﬁesﬂc”s g bout the evidence. The

When all the evidence has been heard, The Chatrperson must close
the enquiry, dismiss the complainant, the accused, their
representatlves the parent/guardlan and:all the witnesses.

v The Dfsclpimary Comm:ttee must diSCUSS and Wezgh the evidence and
come to & decision.”; : - '

t reconvene all intérested, parties.

‘{e ’[he deClS[OI’] of The Commsttee

(Annexure E)
AHe d]sciplmary form and a
rer refuses, a witness

" copy must
must S]QH :

< Averbal warning/reprimand to express disapproval | -

»  Removal from classes to an altemate supervised lacation

+ Written punishment

«  Community service fo improve the physical environment wzthm and around the school
property

«  Homework detention

»  Supetrvised schoolwork
Written warning

= Final written warning
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Referral for counselling

Attendance of a relevant life skills programme

Fines fo compensate for damages, to cover the cost of repair or replacement of the lost or
damaged item, and/or the accumulated fine

Tempbrary suspension of access fo Schoal related matters

Exciusion from School activities and functions, e.g. academic award ceremony
Withdrawal of recognition, e,g. awards and RCL/prefect badge.

Temporary suspension from clags or school, pending disciplinary hearing

Tribunal hearing
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Glenvisly

lLearner Commitme

i Glenilsta High Schodl,

» Behave in a courteous and gOnsideraie ménner and re§pe‘cfother learners, all members of
stalf and visitors o the Glenvi_s_ta High Schoot.

difficulty.

[.earner ‘ Parent/Guardian

[Date
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THE CODE OF CONDUCT GLENVISTA HIGH SCHOOL

The Pledge for Learners

Everyone who forms part of the Gilenvista High School Family is expected to work towards making
our school a positive and happy place. This can only be achieved by creating an environment of
cooperation, caring and commitment to our school and to one another — to those in authority over
us, to our peers and to those who are junior to us.

We, the leamers of Glenvista HighSchool p the fallowing pledge in our attempt
to make our school a happy, safe, well-disciplined place in which meaningful; qualitative education
can take place, where:séif-discipiine is promoted and where each leamner will have unlimited
opportunity to achieve excellence, '

1. We undertake to respect théirights of the i__ndividual as,jé‘u_ar‘élnteeg by the Constitution of the
Republic of South Africa. We-also undertake to exercise O'Cirrrigﬁ‘tgsih such a way that our
actions do not disadvantage others iri"anywway. et

ai and Staff of our school.

3. We will respect ourEducators We prom se them:whole-hearted co-operation in all
reasonable instructions that we mayireceive they srespect them as adults and
: o e, _

taff the srﬁé"bth ;unning of the school
e menibers of staff with respect and

4 The contribution of the Administrative and Groy
is highly valued by us and we undeértake o' tréat
courtesy. B

5. We | g“'.ea:'t'gvisitors to our schoo! with respect and courtesy and offer polgte'%fg}:sgi:s'*ta-ﬁée

6. We acknow'léa'gé-{h@f;Jhiqughe;ssyof our multi-ct
peers as unique individuals with educational go 7
respect the unigueness of each person in the school‘an_‘_d}.wm not act or behave in any way

that will infringe on their rights and dignity.

7. We will respect the environment and accept our collective responsibility for the
conservation thereof.

8. We will respect the facilities of our school and undertake-to look after the school buildings,
the contents of the classrooms and all the facilities that are available for our use. We




10.

11,

14.

15.

17.

19.

undertake to do this in a responsible way so as to be able fo pass it all on in good order to

the next generation of pupils.
We understand that a school cannot function without school rules,

We accept the authority of the Educators in charge of order and discipline in our school and
accept that any infringement of the rules may lead to disciplinary action.

We understand that school rules apply to all activities that may take place away from the
school. We will uphold, our good: name whife on trips and excursions by abiding by our

schoof rules at all times

ieiation | ‘Sport and otier extra mural activities. We

We understalﬁd the'valie. tign in” ) -extra
tic supporters of odFiéChodlfféit-;aﬂ{ i

promise to bs Joyal and enthl

We will dress aséording to the clothing regulations of our school and wear our uniform with
pride. We know that the wearing of our uniform gives us a unique identity.

We respect the school badge nd motto; the symbols. 6%:'{5'-ez-bommu;jal goal of learners,
parents and educators at our'school. ' :

We undertake to conduct iqursel'{fés i mar@g’?‘-:\tzﬁét' will n:_c)tjéc}pamrdise the safely of
f i dssroom; onthe playing fields and school

grounds.

1 rooriﬂiazn_g*ih class activities. We
d-can take place. We will protest
ald c")pstr{q:gﬁ_goufj‘;;igﬁf"to a good and

We undertake to become positively:fhvoR
will do our best to ensure that eff ©;
vigorously against any negative! i
decent education. 7 :

We undertake to prepare ourselves diffg‘éhtly for any asseséments, tasks Orﬁgxaminations

- and refrain from any form of dishonesty while completing these tasks.

We uaéé"rtq{ge to be one hundred
what the situation;*We will not fol
eradicate it fronrourschool,” -

- We will respect the role of our parents as p'rfmary educétcz’j_rs. We will try our best to condyct

ourseives in a manner that will make them proud of ys,

_—
sarher Parent/Guardian

Date:

M
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THE CODE OF CONDUCT GLENVISTA SCHOOL

The Pledge for Parents and Guardians of Children at Glenvista High School

erivi ] Prof se to pay school fees in
full and support all efforts that are’ made’ to'ehsure “our & school iis. a ha ) ;:-Safe well-disciplined
place in which meaningful, quahta’uve education can take place; wherg self: “discipling is promoted:;
where each learner will hiave unfimited opportunity to achieve excelience.

We will do our best to ensure that our chlldren comj:j_ly with ‘[hg_";CQg_é- of Conduct of Glenvista
High School. B s

Should we disagree with disciplinary Steps tak
question and in exercising this rl_ght we: Wl” ¢
with the aims of our Code: of Conduct

':a'gainsit,s;pﬁr childréni, v\fé.have the right to
ihner that is constructive and consistent

We acknowledge that there are defmed proced es that-need to be followed should we Guestion
disciplinary measures that may be lmpos d on o_ ch » procedures are as follows:

Step 1:

To discuss the issue with the Educator/Coach

/ Grédé’"cohtjrp’ije"r ftj;éit;jfmposed the discipline before
the mattel IS taken further, ST RN

Shouid_:.t,hef‘%ié 'u'é ré;main unresolved.

Step 2:

To contact the Grade Headbyemalf or ’r'équest an :ntervrew
Should t‘he‘issue remain unresolved.

Step 3:

To contact the Deputy Principal by emait or request an interview.,

Should the issue remain unresolved.




Step 4:

To contact the Principal requesting an interview to discuss the unresolved issue.

Should the issue still remain unresolved.
b}

Step 6:

To contact the Chairypgfso‘ envista Hi h»Schegin&jemingﬁbdy in writing concerning
the issue. o g :

We agree that in keeping with our undertaking to deal with matters in a constfictive fashion and in
the spifit of the Codesof Conduct we will attempt (o resolve differences internally in accordance

with the above procedure and Will@-‘-,:only contact the Gauteng Department of Education if that is
appropriate and if the above stepsido not result in resolution. =

We accept that Glenvista High Schoolhas ight to_implement discipliiary procedures whilst
the process of communication is,taking placeiiFhe so ioolFin turn, undertakes to treat all issues

regarding disciplinary procédure; as _Wiil‘;‘i@,gf’accordingly.

ADOPTION PROCESS SIGNATORIE

" l.earner

Guardian/ Parent
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